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‘- Esteem

2- Job Promotion
3- Job Security
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* Farsi Version of Effort Reward Imbalance Questionnaire (F-ERIQ)
' Effort

" Reward

" Overcommitment
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'Forward-Backward Translation
" Effort - Reward Imbalance Questionnaire (ERIQ)

" Content Validity
"Content Validity Index (CVI)
® Factorial Validity Index (FVI)


https://irje.tums.ac.ir/article-1-5024-en.html

[ Downloaded from irje.tums.ac.ir on 2026-06-17 ]

O }_é)lle.l /N

B

S hean hey 5l esliiul b A3l ol g lnl bl
G g Aol (I (sl gligyS Wl a5l g w
A eolawl
' ool jlael

= ¥ = .

P O ) (2 lael lalp g bsle Ll

_ Oy . .. R
O ed) (S8 Jlael g (bgpe elde L Jlge
5l Ll s 6l e Al oy (B ele
23,5 solitul ol ele Julos

ROTRYL PN T SOOI Qo I X SO DS I USRI
wbs ol 2 oosBl il e bl wlde 5 by
..>9.;;3

lisee sl ol Kiad S8l Liel s sl
Y YL (Kaar 0l 25l (g g o ilaly ()
RVRVRNE CONUON- V] FERPTSYN | AU VEL SUPRP-JUL 251 KY] I PR U Y
4 .
‘51.0& Jodxs

aw ol 055 < lety et Olsiead o aloly Luliie aSluT
i ael g (b 5] (6,5 CBl g (Swsls ulde
Sl Lo sl Gl ees ganl ele Julos oo
Lol 5 o slagubie b as S S ol Ll
ooliiul b Jow cols it b)) slals oS Lale Julos
e “ ! B - o . Sl
Slg e (2Kl i coad foni Jaw il (0655 asls
S Maosledl slagye (wSle i oy sl
5l 5 s Tlowilanil slamye sad Sl pSilee

"Reliability & Internal Consistency

*Split-Half

"Construct Validity

"Convergent Validity

*Discriminant Validity

‘Factorial Analysis

""Latent Variable

' Goodness of Fit Index (GFl)

" Adjusted GFI (AGFI)

" Root Mean Square Error of Approximation (RMSEA)
¥ Root Mean Square Residual (PMR)

® Standard Root Mean Square Residual (SPMR)
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Background & Objectives: To be able to measure the extent of job stress, it is essential to use a standardized
tool based on a standard theoretical model. The study aims fo test the psychometric properties and criterion

validity of the Farsi version of the Effort Reward Imbalance (F-ERI) questionnaire.

Methods: The Farsi version of the ERI Questionnaire was distributed to 227 male employees in Isfahan
Polyacryle Company. Internal consistency, reliability, discriminative validity, and factorial structure were
evaluated.

The relationship between scales and depression was measured assessed by using logistic regression to criterion
validity. Data were analysed by SPSS 18 and LIZREL 8.5.

Results: Mean score of effort, reward, and overcommitment were 10.7, 41.4, and 14.2 respectively; Cronbach’s
alpha coefficients were 0.61, 0.85 and 0.67 and split-half coefficients were 0.53, 0.85, and 0.65. All of item-
total correlations were more than 0.20; correlation between each item and its scale were more than 0.4 except

for one item. Effort and overcommitement had a good fit for construct validity.

Conclusion: Current study results indicated the Farsiversion of the Effort Reward Imbalance (F-ERI) questionnaire
is a reliable and valid tool to measure psychosocial stress at work among Farsi-speaking employees. It is
advisable to evaluate the tool in longitudinal studies and other industries which included female employees. We

refer the investigators to see the longitudinal results of current project which is under publication.

Keywords: Validation, Effort-Rewards Imbalance Questionnaire, Job Stress, Isfahan Polyacryl Company

Employees, Farsi
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